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Abstract 
 
 

Each year most of the organizations are forced to compromise on account of lost 
man hours due to festival holidays spread throughout the year. The bigger the 
company with spread in different geographies with in the country the loss is relatively 
bigger. From employee perspective also it is no good fun in many times and these 
holidays are not utilized by them fully.  If the new approach is adopted with flexibility 
in holidays, it would be a win-win situation for both employees as well as employer. 
It will have a positive impact on productivity and employee engagement. 
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Introduction 
 

Productivity in mathematical terms is the ratio between output and input. 
Productivity simply does not mean the additional output but it could be the similar 
output with reduced input or vice versa. In those industries where the cost of labour 
and capital is low as compared to the material cost, the focus remains on the cost 
reduction of material so as to improve productivity.  

 
In other industries where it is capital intensive, technology intensive, skilled 

manpower intensive etc, the focus shifts according to the requirements. 
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 In totality any improvement in manpower productivity will definitely add 

value to any kind of industry. 
 
The concept of employee engagement is not very old. There is no universal 

definition of employee engagement. Different literatures have presented it in their 
own languages. The common accepted fact is that it impacts both the employees as 
well as employers. It is considered that employee engagement plays an important role 
in overall organizational health. The level of commitment and involvement towards 
the fulfillment of organizations goal and objective in line with the vision is always 
high with engaged employee. It is the state in which employees are emotionally and 
intellectually committed towards the organization. As per the Gallup consulting group 
there are three types of people in organization namely engaged, not engaged and 
actively disengaged. Engaged employees have clarity of goals and objectives and are 
aware about the surroundings. They consistently perform at high level. Not engaged 
employees are those who are focused about the task and not much bothered about 
the outcome and overall goal and objective. Actively disengaged are those who are 
unhappy at work. Employee engagement is well talked about in many organizations 
and a lot of business houses are getting feedback and doing studies of this critical 
component for overall growth. A lot of activities are being done by such 
organizations to improve the engagement level of their employees towards the 
organization. There are various components of employee’s engagement and out of 
those family friendliness and co-operation is very important. Family life of any person 
influences his or her work life. When an individual realizes that the organization is 
concerned about his or her family’s benefit also, it will have an emotional attachment 
with the organization which will lead towards engagement. Similar way if the 
organization and employee works together by helping each other considering each 
others requirement, this too will lead towards enhanced engagement. 

 
There is a lot of literature available in the field of manpower productivity and 

employee engagement too is getting a lot of focus. Gallup, Hewitt etc are some world 
famous consulting organizations which are engaged in doing studies and involved in 
extending support in the field of employee engagement measurement and 
improvement. 
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Data and Analysis 
 
In each organization, apart from weekly off, there are several holidays in each 

calendar year on account of different festivals. The numbers of it vary from company 
to company however more or less the number of it remains with in certain bracket 
industry wise. States as well as central Government follow their own rules and are 
flexible only in case of restricted holidays. Certain other bodies follow the same 
festival holidays year after year.  

 
Private companies have the constraints only with respect of National Holidays 

and in case of festivals many companies have flexibility in changing it on year on year 
basis. The flexibility is adopted mainly with minor festivals as by and large the total 
holidays in a calendar year remain fixed for each year. 

 
Earlier most of the Indian organizations were very particular about the fixed 

timings in working to be considered present on any working day. Than the time came 
when the concept of five working days in a week was evolved and adopted by several 
organizations. On one hand the objective was to improve the efficiency of manpower 
with better engagement and on the other hand it was a cost benefit with respect to the 
operational administrative cost on sixth day. Later on with the change in time and 
requirement few companies, especially IT companies, shifted towards flexi timings. 
Now there are many businesses which have gone even one step ahead and even work 
from home is not uncommon. 

 
It is a critical component of effectiveness. It is used by many organizations as 

a tool for the improvement of recruitments and retention. Lot of research shows that 
it reduces the stress level among employees and help in employees engagement. 

 
Flexible timing in routine gives the flexibility to the employee to start and 

finish the day as per his convenience. In the organizations where it is practiced, an 
employee needs to remain at workplace at pre decided core hours and total working 
hours in a week. Suppose the pattern in the organization is to work forty hours in a 
week and eight hours in a day. In flexi timings suppose twelve noon to four PM is 
decided as core working hours and total day is extended from 8 AM to 8 PM. In this 
way employee have the flexibility to start his day early and finish early or start late and 
finish late as per his or her requirements.  
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In such type of arrangements an employee does not require to take forced 

leave on account of few hours work which he or she needs to undertake during the 
working hours only. It gives an edge to such organizations which are rigid with 
respect to working hours in spite of scope of flexibility. There is a social advantage 
also as if it is accepted in most of the organizations; it will reduce the peak hour 
concept as the traffic will be spread throughout. 

 
Though there are disadvantages also as many of the resources at the work 

place need to be used extra hours like electricity, maintenance, support services etc. 
Management will also find it difficult to arrange important meetings as it will be 
practically possible only during core hours. This will also pose a threat to other 
companies in the similar industry as they too will feel pressure to adopt the similar 
working way. Also it will be relatively tough to go back to the previous method of 
working if such requirement comes up. 

 
We are living in a country which is full of religions and so festivals. Each 

festival has its own values and significance and is celebrated by respective followers. 
On one hand where there is lot of importance of major festivals and on the other 
hand there is a lot of cost and planning involved in it. Take the case of festival like 
Diwali which is one of those festivals which is celebrated by maximum number of 
people in our country. As a rough estimate the expenditure involved in this festival 
would be more than the sum of expenditure involved in all other festivals across the 
country in whole year. Even the consumption of sweet in this week would be a very 
large percentage of total sweet consumed throughout the year. The similar is the issue 
with festivals like Holi, Dusherra, Eid, Pongal, Christmas and other national and 
regional festivals. The festival day comes along with more days of significance which 
are prior and after the main day and makes it a virtual festival week. On top of it 
nearby Saturday/Sunday makes it total holiday week. An analysis is done on this year’s 
holidays as per below table.(Annexure1) 
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Table 1: List of Holiday as Per Central Govt.Holiday List 2012 
S.N
O 

HOLIDAY DATE DAY REMAR
KS 

1 Republic Day 26th January 2012 Thursday   
 TAKE A LEAVE 

ON  
27TH Jan. FRIDAY 1 

 TOTAL 
VACATIONS  

26TH TO 29TH 
MAR 

4 DAYS   

          
2 ID-E-Milad 5th February 2012 Sunday   

        
3 Maha Shivaratri 20th February 2012 Monday   

    3 DAYS   
4 Holi 8th March 2012 Thursday   
  TAKE A LEAVE 

ON  
9TH March FRIDAY 1 

TOTAL 
VACATIONS  

8TH TO 11TH 
MAR 

4 DAYS   

        
5 Mahavir Jayanti 5th April 2012 Thursday   
  TAKE LEAVES 

ON  
2,3 & 4th APR MON,TUE,WED 3 

  TOTAL 
VACATIONS  

31 MAR TO 8TH 
APR 

9 DAYS   

          
6 Good Friday 6th April 2012 Friday Took 

above 
        

7 Buddha Purnima 6th May, 2012 Sunday   
        

8 Janamashtami 
(Vaisnava) 

10th August 2012 Friday   

    3 DAYS   
9 Independence Day 15th August 2012 Wednesday   
  TAKE A LEAVE 

ON  
13rd & 14TH Aug MONDAY & 

TUESDAY 
2 

TOTAL 
VACATIONS  

11th TO 15TH Aug.  5 DAYS    

        
10 Idul Fitr 20th August 2012 Monday   

    3 DAYS   
11 Mahatma Gandhi's 

Birthday 
2nd October 2012 Tuesday   

  TAKE A LEAVE 1st oct.12 Monday 1 
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ON  

  TOTAL 
VACATIONS  

29 sep TO 2 oct 4 DAYS   

          
12 Dussehra (Vijaya 

Dashami 
24th October 2012 Wednesday   

  TAKE LEAVES 
ON  

22 & 23 October MONDAY & 
TUESDAY 

2 

  TOTAL 
VACATIONS  

20TH TO 24TH 
Oct. 

5 DAYS    

        
13 Idul Zuha (Bakrid) 27th October 2012 Saturday   

        
14 Diwali (Deepavali) 13th November 

2012 
Tuesday   

  TAKE LEAVES 
ON  

12th oct.12 MONDAY 1 

  TOTAL 
VACATIONS  

10 TO 13 OCT 4 DAY   

        
15 Muharram 25th November 

2012 
Sunday   

        
16 Guru Nanak's 

Birthday 
28th November 
2012 

Wednesday   

  TAKE A LEAVE 
ON  

26th to 
27TH Nov. 

MONDAY & 
TUESDAY 

2 

  TOTAL 
VACATIONS  

24th TO 28th Nov. 5 DAYS    

        
17 Christmas Day 25th December 

2012 
Tuesday   

  TAKE A LEAVE 
ON  

24th Dec. MONDAY 1 

  TOTAL 
VACATIONS  

22th TO 25th Dec. 4 DAYS    

     53 DAYS  14 
 

It is evident from table 2 that against the scheduled 13 festival holidays 
(Excluding Saturday and Saturday) an employee may avail 53 days holiday in twelve 
slots. Only June and July are two months where there is no holiday clubbing because 
of festivals however in June normally there remains school holidays due to summer 
vacations in schools and in those days lot of employees plan their holidays as per their 
respective leave entitlements. 
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Situation remains more or less similar if we see it in the next year. Here also 
an employee may avail 50 days holiday just by taking 14 days leaves and club it with 
festival holidays.(Annexure 2) 

 
Table 2: List of Holiday as Per Central Govt.Holiday List 2013 

S.N
O 

HOLIDAY DATE DAY REMARK
S 

1 ID-E-Milad 25TH JAN FRIDAY   
      3 DAYS   
2 REPUBLIC DAY 26TH JAN SATURDAY   
          
3 HOLI 27TH MAR WEDNESDAY   
 TAKE A LEAVE 

ON  
25 TO 26 MAR MONDAY & 

TUESDAY 
2 

  TOTAL 
VACATIONS  

23TH TO 27TH MAR 5 DAYS   

          
4 Good Friday 29TH MAR FRIDAY   
      3 DAYS   
5 Ram Navami 19th April, 2013 Friday   
     3 DAYS   
6 MAHAVIR 

JAYANTI  
24th April, 2013 Wednesday   

  TAKE LEAVES ON  22,& 23rd APR MONDAY & 
TUESDAY 

2 

  TOTAL 
VACATIONS  

20 APR TO 24TH APR 5 DAYS   

          
7 BUDDHA 

PURNIMA  
25th May, 2013 Saturday   

        
8 Idu'l Fitr 9th August, 2013 Friday   

    3 DAYS   
9 Independence Day 15th August 2013 Thursday   
  TAKE LEAVES ON  16TH Aug. 13 Friday 1 
  TOTAL 

VACATIONS  
15TH TO 18TH Aug 4 DAYS   

          
10 Janmashtami 28th August, 2013 Wednesday   
  TAKE A LEAVE 

ON  
26TH & 27TH Aug MONDAY & 

TUESDAY 
2 

  TOTAL 
VACATIONS  

24 SEP TO 28 Aug.  5 DAYS    

        
11 Mahatma Gandhi's 

Birthday 
2nd October 2013 Wednesday   

TAKE LEAVES ON  3TH & 4TH Oct.13 Thursday & Friday 2 
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  TOTAL 

VACATIONS  
2ND TO 6TH Oct 5 DAYS   

        
12 Dussehra  13th October 2013 Sunday   

        
13 Idul Zuha (Bakrid) 16th October 2013 WEDNESDAY   

TAKE LEAVES ON  17TH & 18TH Oct.13 Thursday & Friday 2 
TOTAL 
VACATIONS  

16TH TO 20 Oct 5 DAYS   

        
14 Diwali (Deepavali) 3rd November 2013 Sunday   

        
15 Muharram 14th November, 2013 Thursday   

TAKE LEAVES ON  15.Nov.13 Friday 1 
TOTAL 

VACATIONS  
14 TO 17 Nov 4 DAYS   

        
16 Guru Nanak's 

Birthday 
17th November, 2013 Sunday   

        
17 CHRISTMAS 25TH DECEMBER  WEDNESDAY   
  TAKE A LEAVE 

ON  
26rd to 27TH 
DECEMBER 

Thursday & Friday 2 

TOTAL 
VACATIONS  

25st TO 29TH 
DECEMBER 

5 DAYS   

      50 DAYS  14 
 
We extended the study for another year i.e 2014 and found again that more or 

less the situation remains same and can be seen below.(Annexure 3) 
 

Table 3: List of Holiday as Per Central Govt.Holiday List 
S.NO HOLIDAY DATE DAY REMARKS 
1 ID-E-Milad 14TH JAN TUESDAY   
  TAKE A LEAVE ON  13.Jan.14 MONDAY 1 
  TOTAL VACATIONS  11 TO 14 JAN.14 4 DAYS   
          
2 REPUBLIC DAY 26TH JAN Sunday   
          
3 HOLI 17th March, 2014 Monday   

    3 DAYS   
4 Ram Navami 8th April, 2014 Tuesday   
  TAKE A LEAVE ON  7TH Apr MONDAY 1 
  TOTAL VACATIONS  7TH TO 8TH MAR 4 DAYS   
          
5 Mahavir Jayanti 13th April, 2014 Sunday   
          
6 Good Friday 18th April, 2014 Friday   
     3 DAYS   
7 Buddha Purnima 14th May, 2014 Wednesday   
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 TAKE LEAVES ON  15th & 16th May THURSDAY & FRIDAY 2 
 TOTAL VACATIONS  14th TO 18 May 5 DAYS   

        
8 Idu'l Fitr 29th July, 2014 Tuesday   
  TAKE LEAVE ON  28th July MONDAY 1 
  TOTAL VACATIONS  26 TO 29 July 4 DAYS   

        
9 Independence Day 15th August 2014 Friday   
10 Janmashtami 18th August, 2014 Monday   

    4 DAYS   

11 Mahatma Gandhi's 
Birthday 2nd October 2014 Thursday   

TAKE LEAVE ON  3rd Oct. FRIDAY 1 
TOTAL VACATIONS  2nd to 5 oct 4 DAYS   

        
12 Dussehra  3rd  October 2014 Friday   
13 Idul Zuha (Bakrid) 6th October 2014 Monday   

    4 DAYS    
14 Diwali (Deepavali) 23rd October 2014 Thursday   

TAKE LEAVE ON  24TH October  FRIDAY 1 
TOTAL VACATIONS  23 Oct. TO 26 Oct. 4 DAYS    

        
15 Muharram 4th November, 2014 Tuesday   

TAKE A LEAVE ON  3TH November MONDAY 1 
TOTAL VACATIONS  1 TO 4 November 4 DAYS    

        
16 Guru Nanak's Birthday 6th November, 2014 Thursday   

TAKE LEAVE ON  7th Nov FRIDAY 1 
TOTAL VACATIONS  6 TO 9 November 4 DAYS   

        
17 Christmas Day 25th December, 2014 Thursday   

TAKE LEAVES ON  26th Dec FRIDAY 1 
  TOTAL VACATIONS  25th TO 28 December 4 DAYS   
      51 DAYS  10 

 
In this year just by taking 10 days leaves at different slots and combine it with 

festival holidays one may enjoy 51 days vacations and this is excluding regular week 
ends. 

 
This always remain a challenge for corporate/industries to manage the show 

especially in the official working days in such weeks. Attendance remains very thin 
and many times the productivity of even those who are present comes to very low 
due to interdependence on other people/roles. As per the normal rules all the 
companies have a provision of casual leaves, sick leaves and earn leaves and so 
employees do not find it difficult to manage the vacations as per the above table.  
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The calculation is not similar for workers in the factory but when managers 

make their calculations as per the above chart, it gives a direct impact on overall 
productivity. 
 
Conclusion 

 
There is no ready made solution to this but one way could be to make festival 

holidays flexible. This way all organizations should freeze the number of festival 
holidays like 12 or 16 as per the prevailing practice. Out of this only national holidays 
should be fixed on particular dates and rest all should be as per the choice of 
individuals with in a calendar year. Further it could be classified as maximum 6 to 8 
such holidays can be taken at stretch and can not be clubbed with any other leave. 
This will allow the employee to have more freedom and at the same time compulsory 
holiday kind of situation would be avoided which is taking place now in many times in 
a year. It may also be made similar to the earn leave so that there is no compulsion or 
fear to consume it or loose it. Even the encashment of these leave is not a bad idea on 
similar lines of privilege leaves. It will improve the employee engagement and so the 
employee turnover will be reduced. Engaged employee will not only help in improved 
numbers but the quality of work will also be improved. 
 
Suggestions 

 
Flexibility is not possible in all the organizations. It depends on the type of 

work and business requirements. It may be done for select levels only and not for all 
levels in most of the organizations. It will not be useful where most of the employees 
are local and live with their families.  
 
References 
 
Alderfer, C.P. (1972) Human needs in organisational settings. New York, Free Press of 
Glencoe. 
Appelbaum, E., Bailey, T., Berg, P. and Kalleberg, A. (2000) Manufacturing Advantage. Why 

High Performance Work Systems Pay off. Ithaca and London, ILR Press. Bates, S. 
(2004) ‘Getting engaged’, HR Magazine, Vol 49, No 2, pp44-51. 

Baumruk, R. (2004) ‘The missing link: the role of employee engagement in business success’, 
Workspan, Vol 47, pp48-52. 

Beardwell, J. and Claydon, T. (2007) Human Resource Management, A Contemporary 
Approach. 5th ed. Harlow, Prentice Hall. 

Blizzard, R. (2003) ‘Employee engagement: Where do hospitals begin?’ The Gallup Poll 
Tuesday Briefing, November, 2, p.91. 



Sharma & Sharma                                                                                                               181 
  
 

 

Blyton, P. and Turnbull, P. (2004) The Dynamics of Employee Relations. 3rd ed. Basingstoke: 
Palgrave. 

Bowditch, J. and Buono, A. (2001) A Primer on Organisational Behaviour. 5th ed. New York, 
John Wiley. 

Buchanan, D. and Huczynski, A. (2004) Organisational Behaviour. An introductory text, 

5thed. Harlow, FT/Prentice Hall. 
Buckingham, M. (2001) ‘What a waste’, People Management, 11 October, pp36-39. 

Cherryholmes, C.C. (1992) ‘Notes on pragmatism and scientific realism’, Educational 
Researcher, Vol 21, pp13-17. 

Cooper, R. (1997) ‘Applying Emotional Intelligence in the workplace’, Training and 
Development, Vol 51 No 12, pp31-38. 

Cufaude, J. (2004) in Lanphear, S. (2004). ‘Are Your Employees Highly Engaged?’ Credit 
Union Executive Newsletter, 19, 1-2. Credit Union National Association, US. 

Deci, E.L. and Ryan, R.M. (1987) ‘The support of autonomy and the control of behaviour’, 
Journal of Personality and Social Psychology, 53, pp1024-1037. 

Diamond, M.A. and Allcorn, S. (1985) ‘Psychological dimensions of role use in bureaucratic 
organisations’, in Kahn, W.A. (1990) ‘Psychological conditions of personal 
engagement and disengagement at work’, Academy of Management Journal, Vol 33, 
pp692-724. 

Goodard, R.G. (1999) ‘In-time, out-time: A qualitative exploration of time use by managers in 
an organisation’ Dissertation Abstracts International. University Microfilms 
International, USA. 

Gubman, E. (2004) ‘From engagement to passion for work: The search for the missing 
person’, Human Resources Planning, pp42-46. 

Guthrie, J.P. (2001) ‘High involvement work practices, turnover and productivity: Evidence 
from New Zealand’ Academy of Management Journal, Vol 44, pp180–190. 

Harter, J.K., Schmidt, F.L. and Hayes, T.L. (2002) ‘Business-unit level relationship between 
employee satisfaction, employee engagement, and business outcomes: a meta- 
analysis’, Journal of Applied Psychology, Vol 87, pp268-79. 

Harter, J.K., Schmidt, F.L. and Keyes, C.L. (2002) ‘Well-being in the workplace and its 
relationship to business outcomes: A review of the Gallup studies’, in Keyes, C.L. 
and Haidt, J. (Eds) Flourishing: The Positive Person and the Good Life, pp205-224. 
American Psychological Association, Washington D.C. 

Holbeche, L. and Springett, N. (2003) In Search of Meaning in the Workplace. Horsham, 
Roffey Park. 

Hyman, J. and Mason, B. (1995) Managing Employee Involvement and Participation. 
London, Sage. 

Johnson, G. (2004) ‘Otherwise engaged’, Training, Vol 41, No 10, p4. 
Kahn, W.A. (1990) ‘Psychological conditions of personal engagement and disengagement at 

work’, Academy of Management Journal, Vol 33, pp692-724. 
Konrad, A.M. (2006) ‘Engaging employees through high-involvement work practices’, Ivey 

Business Journal, March/April, pp1-6. 
Lloyd, J. (2004) ‘Offer empowerment to encourage engagement’, Triangle Business Journal, 

Vol 15, No 1. 



182            Journal of Human Resources Management and Labor Studies, Vol. 2(2), June 2014             
 

 
Locke, E.A. and Taylor, M.S. (1990) ‘Stress, coping, and the meaning of work’, in Brief, A. 

and W.R. Nord (Eds) Meanings of Occupational Work, pp135-170. Lexington, 
Lexington Books. 

Maslach, C. Schaufelli, W.B. and Leiter, M.P. (2001) ‘Job burnout’, Annual Review of 
Psychology, Vol 52, pp397-422. 

Maslow, A. (1954) Motivation and Personality. New York, Harper and Row. May, D.R. 
Gilson, R.L. and Harter, L.M. (2004) ‘The psychological conditions of 

meaningfulness, safety and availability and the engagement of the human spirit at work’, 
Journal of Occupational and Organisational Psychology, Vol 77, pp11-37. 

Miles, R.H. (2001) ‘Beyond the age of Dilbert: Accelerating corporate transformations by 
rapidly engaging all employees’, Organisational Dynamics, 29(4), pp313-321. 

Purcell, J. (2006) Change Agenda, Reflections on Employee Engagement. London, CIPD. 
Richman, A. (2006) ‘Everyone wants an engaged workforce how can you create it?’ 
Workspan, Vol 49, pp36-39. 

Robinson, I. (2006) Human Resource Management in Organisations. London, CIPD. 
Robinson, D., Perryman, S. and Hayday, S. (2004) The Drivers of Employee 
Engagement. Brighton, Institute for Employment Studies. 

Rothbard, N. (1999) ‘Enriching or depleting? The dynamics of engagement in work and 
family’. Dissertation Abstracts International US: University Microfilms International, 
59 (10- A). 

Saks, A.M. (2006) ‘Antecedents and consequences of employee engagement’, Journal of 
Managerial Psychology, Vol 21, No 6, pp600-619. 

Schaufeli, W.B. and Bakker, A.B. (2004) ‘Job demands, job resources, and their relationship 
with burnout and engagement: a multi-sample study’, Journal of Organisational 
Behaviour, Vol 25, pp293-315. 

Seijts, G.H and Crim, D. (2006) ‘What engages employees the most or, the ten C’s of 
employee engagement’, Ivey Business Journal, March/April, pp1-5. 

Shaw, K. (2005) ‘An engagement strategy process for communicators’, Strategic 
Communication Management, Vol 9, No 3, pp26-29. 

Smith, K.K. and Berg, D.N. (1987) Paradoxes of Group Life. San Francisco, Jossey-Bass. 
Soltis, B. (2004) in Lanphear, S. (2004) ‘Are your employees highly engaged?’ Credit 
UnionExecutive Newsletter, 19, pp1-2. 

Sonnentag, S. (2003) ‘Recovery, work engagement, and proactive behaviour: a new look at the 
interface between nonwork and work’, Journal of Applied Psychology, Vol 88, 
pp518-28. 

Truss, C., Soane, E., Edwards, C., Wisdom, K., Croll, A. and Burnett, J. (2006) Working Life: 
Employee Attitudes and Engagement 2006. London, CIPD. 

Welbourne, Ts.M. (2007) ‘Employee engagement: Beyond the fad and into the executive 
suite’, Leader to Leader, Spring, pp45- 51. 

Yeung, R. (2006) ‘Getting engaged’, Accountancy, Vol 138, No 1360, pp58-59. 
 
 
 
 
 
 
 



Sharma & Sharma                                                                                                               183 
  
 

 

Annexure 1 
 
S 
No 

Holiday Date Day Status For 
Central Govt 
offices at Delhi / 
N Delhi 

1 Republic Day 26th January 2012 Thursday Gazetted Holiday 
2 Milad un Nabi or ID-

E-Milad (Birthday of 
Prophet Mohammad) 

5th February 2012 Sunday Gazetted Holiday 

3 Maha Shivaratri 20th February 2012 Monday Gazetted Holiday 
4 Holi 8th March 2012 Thursday Gazetted Holiday 
5 Mahavir Jayanti 5th April 2012 Thursday Gazetted Holiday 
6 Good Friday 6th April 2012 Friday Gazetted Holiday 
7 Buddha Purnima 6th May, 2012 Sunday Gazetted Holiday 
8 Janamashtami 

(Vaisnava) 
10th August 2012 Friday Gazetted Holiday 

9 Independence Day 15th August 2012 Wednesday Gazetted Holiday 
10 Idul Fitr 20th August 2012 Monday Gazetted Holiday 
11 Mahatma Gandhi's 

Birthday 
2nd October 2012 Tuesday Gazetted Holiday 

12 Dussehra (Vijaya 
Dashami 

24th October 2012 Wednesday Gazetted Holiday 

13 Idul Zuha (Bakrid) 27th October 2012 Saturday Gazetted Holiday 
14 Diwali (Deepavali) 13th November 2012 Tuesday Gazetted Holiday 
15 Muharram 25th November 2012 Sunday Gazetted Holiday 
16 Guru Nanak's Birthday 28th November 2012 Wednesday Gazetted Holiday 
17 Christmas Day 25th December 2012 Tuesday Gazetted Holiday 
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Annexure 2 
 
S 
No 

Holiday Date Day Status For 
Central Govt 
offices at Delhi / 
N Delhi 

1 Milad un Nabi or ID-
E-Milad (Birthday of 
Prophet Mohammad) 

25th  January 2013 Friday Gazetted Holiday 

2 Republic Day 26th January 2013 Saturday Gazetted Holiday 
3 Holi 27th March, 2013 Wednesday Gazetted Holiday 
4 Good Friday 29th March, 2013 Friday Gazetted Holiday 
5 Ram Navami 19th April, 2013 Friday Gazetted Holiday 
6 Mahavir Jayanti 24th April, 2013 Wednesday Gazetted Holiday 
7 Buddha Purnima 25th May, 2013 Saturday Gazetted Holiday 
8 Idu'l Fitr 9th August, 2013 Friday Gazetted Holiday 
9 Independence Day 15th August 2013 Thursday Gazetted Holiday 
10 Janmashtami 28th August, 2013 Wednesday Gazetted Holiday 
11 Mahatma Gandhi's 

Birthday 
2nd October 2013 Wednesday Gazetted Holiday 

12 Dussehra  13th October 2013 Sunday Gazetted Holiday 
13 Idul Zuha (Bakrid) 16th October 2013 Wednesday Gazetted Holiday 
14 Diwali (Deepavali) 3rd November 2013 Sunday Gazetted Holiday 
15 Muharram 14th November, 2013 Thursday Gazetted Holiday 
16 Guru Nanak's Birthday 17th November, 2013 Sunday Gazetted Holiday 
17 Christmas Day 25th December, 2013 Wednesday Gazetted Holiday 
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Annexure 3 
 
S 
No 

Holiday Date Day Status For 
Central Govt 
offices at Delhi / 
N Delhi 

1 Milad un Nabi or ID-
E-Milad (Birthday of 
Prophet Mohammad) 

14th  January 2014 Tuesday Gazetted Holiday 

2 Republic Day 26th January 2014 Sunday Gazetted Holiday 
3 Holi 17th March, 2014 Monday Gazetted Holiday 
4 Good Friday 18th April, 2014 Friday Gazetted Holiday 
5 Ram Navami 8th April, 2014 Tuesday Gazetted Holiday 
6 Mahavir Jayanti 13th April, 2014 Sunday Gazetted Holiday 
7 Buddha Purnima 14th May, 2014 Wednesday Gazetted Holiday 
8 Idu'l Fitr 29th July, 2014 Tuesday Gazetted Holiday 
9 Independence Day 15th August 2014 Friday Gazetted Holiday 
10 Janmashtami 18th August, 2014 Monday Gazetted Holiday 
11 Mahatma Gandhi's 

Birthday 
2nd October 2014 Thursday Gazetted Holiday 

12 Dussehra  3rd  October 2014 Friday Gazetted Holiday 
13 Idul Zuha (Bakrid) 6th October 2014 Monday Gazetted Holiday 
14 Diwali (Deepavali) 23rd October 2014 Thursday Gazetted Holiday 
15 Muharram 4th November, 2014 Tuesday Gazetted Holiday 
16 Guru Nanak's 

Birthday 
6th November, 2014 Thursday Gazetted Holiday 

17 Christmas Day 25th December, 2014 Thursday Gazetted Holiday 
          

 
 


